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lowan's Jobless and Injury Benefits Increase

DES MOINES — Maximum weekly benefits paid to jobless lowans and to workers injured on the job will increase
July 1, 2012 announced lowa Workforce Development.

The rise in benefits was triggered by an increase in wages covered by unemployment insurance. The average
annual wage for insured lowa workers increased to $38,949.32 in 2011.

The new benefit payment schedules will apply to people who file new unemployment insurance claims after July 1,
2012 and to workers who are injured on or after July 1, 2012.

Under lowa law, the number of people covered by unemployment insurance and their gross wages are primary
elements of a formula lowa Workforce Development uses each year to compute maximum and minimum benefit
amounts paid to jobless workers. The new rates are:

Number of Peh:lczaé(ri;gur:of Maximum Weekly Minimum Weekly Current Maximum
Dependents Statewide gAvera e Benefit Amount Benefit Amount Weekly Benefit
P W 9 Effective 7-1-2012 Effective 7-1-2012 Effective 7-3-2011
eekly Wage

0 53 $ 396.00 $ 59.00 $ 385.00

1 55 $411.00 $61.00 $ 400.00

2 57 $ 426.00 $64.00 $ 415.00

3 60 $ 449.00 $68.00 $ 436.00

4 or more 65 $ 486.00 $71.00 $473.00

lowa Workforce Development officials noted that about half of those eligible for unemployment insurance benefits
have enough earnings to qualify for the maximum benefit.

Out of an estimated total labor force of 1,663,600, a total of 1,434,027 workers were covered by the lowa
unemployment insurance program in 2011.

Beginning July 1, the workers’ compensation maximum weekly benefit for temporary total disability, healing
period, permanent total disability and death will rise to $1,498. For permanent partial disability, the weekly
maximum will be $1,378.

IWD'’s core services include job placement services for individuals; worker recruitment assistance to employers;
training services to low-income and disadvantaged lowans; worker protection and safety programs (inspections,
consultation and education services); unemployment insurance programs and compensation benefits/entitlement;
and technical assistance for employers. Services, in most instances, are provided at no charge or for a nominal
charge to the customer.
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Auxiliary aids and services are available upon request for individuals with disabilities.
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